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LOCAL 72 
LABOR - DONATED 


VAW.TO.LO SE WORK? 


ROBOTS STEALING 
SKILLED TRADES JOBS! 


On/fSunday, Ocotober 10, two 
servieemen, one from the Sciaky 
@ompany in Chicago and the other 
a-technician from France were 
Called into Dept. 835. Hoods, 
decks, and doors for the Alliance 
are produced in 835. The two 
outside servicemen were called 
in because some welds from the 
new automatic welding machines 
were not holding. There was a 
malfunction in the electronic 
circuitry in the weldtronic panels. 
This was not the first time that 
outside servicemen and technicians 
have been called in to do main- 
tainence work on one or other of 
the new automatic welders or one 
of the 23 robots that are involved 
in Alliance production. 

The original blueprints for 
many of these robots were in 
French. Local 72 agreed that the 
initial service and set up would 
be supervised by Frenchmen, with 
the actual work being performed 
by UAW skilled tradesmen. But now 
that the new machinery and robots W\ 
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are in place, the company has been 
steadily eroding UAW bargaining 
unit work. 

While some of the tradesmen 
working in areas with robots and 
new machinery have attended a one 
day maintainence class at Lake~ 
front where limited informational 
sheets were provided, the maint- 
ainence supervisors have receivegs 


much more extensive training. 


In 835 the maintainence fo Xx 
com- 


puters while the apprenti and. 


tradesmen in the area ate mostly 


just allowed to obsex¥e. These 
same foremen have b written 
r adjusting 
iding guns and 
cle controls on 
y eect. In fact, 


the heat on th 
adjusting the oy 


what is ally work routinely 
perfor by UAW skilled trades 
27,0 areas, supervision in 


835“eonsider their right to do. 
order to keen the tradesmen 


the dark, the See NEXT P AGE 
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SKILLED TRADES CONTINUED 
ticing a closed door policy in 
regards to information. The UAW 
workers on the floor do have © 
access to the blueprints, but 
access to service marvals fonO 

‘ operation of the equ* rent and 
Maintainence procedures. he , 
Allen Bradley instruchigN booklet 
for computer operati and set 
up is available to ee super- 
visors only, not €0 the tradesmen 
working in the; @rea. 

When the repair or diagnosis 
becomes tooscomplex for the super- 
visor, heXealls for a non-UAW 
techniei@n or serviceman. 

Presently there are only 23 
< s along with some other new 

vomatic welding machines in- 

Olved in production of the 

\P alliance. At the Douai plant in 
RNY France where the R~9{French 
\\s Alliance) is produced there are 


1B tobots in operation. These 
ae ots perform functions such as 


jy Cwelding, painting, sorting stock. 


and moving motors from place to 
place. If AMC/Renault is already 
squeezing tradesmen out of the 
servicing and repair of the pres- 
ent level. of technology in Kenosha, 
what will happen when that tech- 
nology is increased five fold. 
Harley Shaiken, research assis- 
tant at the Massachussets Institute 
of Technology recently: spoke at 
a Local 72 Steards Institute. One 
point he stressed repeatedly was 
the potential job loss to skilled 
tradesmen, as well as production 
workers due to the increase in 
automation. He made it very clear 
that the UAW can not, and should 
not stop progress. But in the case 
of the skilled trades in Kenosha, 
now is the time to settle the issue 
of what is Local 72 work. 
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AMG COMPARES APPLES TO ORANGES--CLAIMS: 
"LOSSES ON ALLIANCE*PRODUCTION’ 


WRITTEN BY JOHN DREW 

There have been many rumours 
going around the plant concern- 
ing the high cost of building the 
Alliance here as compared to pre= 
duction costs in France’ or én, 
competitive cars such the(Escort. 
It is also a common story \that 
the company is losing-morey on 
each Alliance soldw Rese two 
points and many Vaflations on 
them are cited by the company as 
reasons for everything from job 
eliminationg,\lack of floaters, 
or overloaded jobs. 

Let_m@first say that just be- 
cause Weare now building the 
Allianeé does not mean that all 
off our problems are over and every- 
oQne"has a secure job for life. 


Froblems such as the eventual 
phase out of the AMC line and 
the sorry shape of the economy 
and the resulting low auto sales 
are still with us. But there are 


WHO PUBLISHES FIGHTING 


\ Fighting Times is written, paid 
for and published by members of 
UAW Local 72. We are rank and. 
filers, Stewards, and Chief Stew- 
ards who feel strongly that a 

y.Well informed membership is 
essential for a strong and mili- 

tant union. We intend to publish 
factual information that will 
keep Local 72 members up to date 
on issues and events facing union 
people in our own plant and out- 
\ 
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FIGHTING TIMES NEWSLETTER COMMITTEE 


KEVIN KEMEN & 
JOHN NEAL \O 


(ajfew things that we should keep 
in mind while being hit with prop- 
aganda about the company's cost 
problems, 

To compare the costs of produc~ 
ing the Alliance and the R-9 built 
in Douai, France is like comparing 
apples and oranges. The Douai 
Plant has 125 robots in operation 
While Lakefront has only 23. There 
are also many safety items re- 
quired by the U.S. goverment that 
are built into the Alliance that 
are not. required in France. The 
same goes for the extensive 
emmision controls devices that 
are mandatory on American cars. 
All of these things add up to 
more jobs on the Alliance and — 
more people to do them bringing 
costs up. 

Other problems such as engineer- 
ing defects like water léaks or 
new robots that break down often > 


—CONTINUED ON PAGE 10-0 
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side of it. xO 
Our pages are open to any Boeal 

72 member who wishes to express 

an opinion on relevant io yioianae 

We strongly encourage y@t to 

write letters that oe e handed 

to any of our news er committtee } 

or mailed to P.0..@ox 1571, ee 


Ce 


Wi. 53403. yo 

As we are completly funded 
through ourgown resources, con- 
tributiongSare appreciated. } 
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“MORE OVERTIME? 


BIGGEST SELLING CAR LINE IN EUROPE 
RENAULT TO INVEST $1.2 BILLION 
WORLDWIDE IN 1982 


For the first 6 months ogy 82, 
Renault continued to be we ig- 
gest selling car line 3 rope 
with sales of 773,873 Ww ich is 
up 1.3% over last ydar according 
to the industry publication 
Automotive News. 

For the yeat, Renault expects 
to produce. ¢ er 2 million vehicles 
world ‘ote invest $1.2 billion 

d. 


be happy. The 2,600 per day world- 
Wide production of the R-9/Alliance 
exceeds the prediction that was 
made one year ago when the car 

was first introduced. 

The Jeep CJ-7 has been on sale 
in France since June and 1,000 
orders were reported by mid-Sept-. 
ember. Renault plans to capture one 
third of the French 4WD market 
with the Jeeps which are equiped 
with a Renault diesel engine. 

Renault also announced a 5 year 
plan at the Paris show which will 
involve a new model each year. 

The 3 and 5 door hatchback version 
of the R-9/Alliance will come out 
-next year to be followed by new 
products in the years to come, 
Increased automation and robots 
and establishing new markets in 
foreign countries is also on the 
Renault agenda. 


pick up on a major lay off 
I do think that if sales\stay 
at this level their is @n ‘Obligation 
to the union brothers’ And sisters 
on the street to do\whatever can 
be done to get them) back to work. 
ROBERT BINGMAN-- LAID OFF MEMBER 


EDITORS REPLY: According to the 
Local 72/Board,management will be 
meeting with them the week of Dec. 
13 toygive the results of a nation- 
widewsurvey on Alliance sales to 
datew’In our opinion extended over- 
timé should be stopped if AMC does 
have the sales and does not raise 
production. In Flint Mi., laid off 
UAW members have been picketing 
plants on Saturday overtime. 


in new-plants and equipment around 
the 
le Renault had no brand new 
ducts on display at the recent 
aris auto show, top executives 
appeared confident to Automotive 
News correspondents. With last 
years European car of the year, 
the R-9{Alliance) being produced 
at a rate of 2,000 units per day 
in Europe and Renault holding a 
solid 40% of the French market 
the Renault exec's had reason to 


MEMBERS STILL LAID OFF 


DEAR FIGHTING TIMES 

I have a question concerning 
the unions position on future 
production overtime. 

If after a certain period of 
time, it is determeined that sales 
maintain at this level, will the 
union go along with working the 
overtime or work toward bringing 
back people off the street? 

I understand at this point that 
the company has to get out a cer- 
tain amount of production for the 
dealerships and fleet orders. Jt 
would not be a smart move tovup 
production just to have the média 


_ of miles apart, across oceans, 
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KREMLIN PICKS NEW #1 COMMISAR \ 
SOLIDARITY HOUSE “PICKS” NEW UAWPRESIDENT 


~- WHERE S_THE DEMOCRACY ??-— 

choice of the IEB?---the same UAW 
CAamtt'l. 

So when it comes to the next 

UAW Convention and elected dele- 
gates once again demand the right 
of the membership to vote for top 
officers in the uhion---remeember . 
the Politburo style politics that 
got us our new President. 


A coincidence of world wide 
significance took place in the 
second week of November. Thousands 


across the great Siberian wagte~ 
land, politicians sat downfin 
secret session to pick anew 
leader. In Moscow, the.-Soviet 
hierarchy chose a suecéssor to 
Bresenhnev. In Solidarity House, 

in Detroit, the YAWSInternational 
Executive Boar@(IEB) sat in se- 
cret session/te “choose a successsor 
to Doug Fraser. 

The joké\o0f the whole situation 
is that the UAW Int‘*l has long 
been the first and the Loudest 
to (yell Communism at anyone who 
@pposes them. Yet who is it that 
has refused to allow the entire 
membership of the UAW the right 
to vote for their own President 
and top officers(one man one vote) 
-~--the very same UAW Int'l. And 


LEME CF c 
to BIEBER ! oS 


who is it who convenes a closed fF ? sea iN 
meeting. of 300 Local Presidents OWEN BIEBER oP 
in secret to rubber stamp the S 


RDS FOR UNION 


im 988 HO a ea, 


AR SINKS IN POTHOLE S 
A couple of weeks ago a car will provide help in "s ing 


full of AMC workers coming into 
the parking lot on 30th and 52nd 
fell into one of the many deep 
pot holes there. The hole was so 
deep that water splashed into the 
engine. By the end of the shift 
the motor was still so wet that 
it wouldn't start. When they ask- 
ed the Guard at the gate for a 
jump, they were told that com~ 


cars in the company park ng lots 
during inclement weathér.” When 
the Board put the ve incident 
to the company, lagement claimed 
that pot holes deep enough to swim 
in did not gqnstitute “inclement 
weather". © 

We have-one question then, how 
can maXakement justify using plant 
; security Jeeps to jump start fore- 
pany policy was to provide jumps 5 ne Ms cars in the parking lot im 
only in below zero weather. middle of summer? Or are there 

The fact is that the 1978 pee Wee standards for “inclement 

tract states that the company sy weather" 


; ok ; 
CHRYSLER CA JADA WORKERS STRIKE TO END CONCESSION BARGAINING 

, ae UAW-CHRYSLER MEMBERSHIP BALLOT 
Oct. 26, 1982 


SELECT ONLY ONE OPTION 


(2) 


Strike the Chrysler Corporation at 10 
a.m., Monday. Nov. f, 1982. 


Since Chrysler says it is unable and unwil- 
ling to grant an immediate wage increase 
at this time. we should recess negotiations 
until immediately after the Christmas holf® 
days, when hopefully the natiomé 
economy will have improved. In the in- 
terim, we would continue to work\under 
the agreement which was in effect prior to 


(1) 


BEING WRITTEN CHYSLER AND THE. 
UAW HAD GONE BACK TO THE BARGAIN- 
ING TABLE IN THE U.S. AND CANADA, 


On November 5, 10,000 UAW mem- 
bers at Chrysler of Canada went 
on strike in an attempt to stop 
the concessions contracts that 
started with the 1979 Chrysler 
agreement. 

'  Ghrysler workers in Canada are 
asking for wage increases to 
catch them up with Ford and GM 
workers who are currently making 
about $3 an hour more than then. 
They also want to restore the 
annual 3% annual raises ard the 
quarterly COLA payments that have 
been suspended since 1979. The 
strikers want some payback for 
3 years of concessions out of 
the $1 billion cash reserve that 
Chrysler Chairman Lee Iaccoca 
announced that the company had 
on hand. 

The strike has hit ChrySle? 


September 


hard because Canada is the only 
place where their rear wheel 
drive cars are built. This comes 
at a time when the high profit 
rear drive cars such as theaNew 
Yorker are selling stronghy\, The 
Canadian plants also makexparts 
such as pistons and igte@rior trim 
for Chrysler products “made in the 
U.S. and a strik@& ‘ef much more 
than a month cofilé’shut down all 
Chrysler plantsy in the U.S. Accord- 
ing to industry analysts, the 
strike WS costing Chrysler about 
$15 million per week. 

The Canadian walkout comes on 
the'héels of a typical UAW Int'l 
retreat at Chrysler in the U.S. 


In October, record numbers of UAW 


members at Chrysler in the U.S. 
turned out to vote on a tentative 
contract that offered no wage in- 
crease. One local reported an 85% 
turnout and in other locals 70-75% 


(1) 


THIS IS THE BALLOTCBRAT U.S. CHRYSLER WORKERS USED FOR VOTING. THE MESSAGE FROM 


THE UAW SNIP. TScORV IOUS WE WONT FIGHT LOR MORE, Take 


14, 1982. 


| LOS 


ef the membership came out to vote. 


By a better than 2-1 margin the 
agreement was rejected by the 
Chrysler rank and file. This 
marked the first time in the 
history of the UAW that a Big 

3 national contract was voted 
down, 

When the UAW went back to the 
bargaining table after the huge 
no vote, Chrysler still refused 
to grant any wage increase. At 
that point, instead of calling 
a strike, the UAW Int'l undercut 
the huge no vote and called for 
another vote to strike or keep 
working until January. Faced with 
a leadership that seemed unwilling 
to fight for more(see sample ballot 
in box) the rank and file voted 
to continue working until January. 
This extension was supposed to 
be with no loss in pay, but one 
of the terms of the extension 


THIS OR STRIKE ON YOUR OWN. 


turned out to be the loss of the 
December bonus holiday which comes 
to about $80 per man. 
UAW members on both sides of 
the border have come to the supp- . 
ort of the Chrsler Canada strikergS 
who went on strike when an oe 
ment was not reached by their 
strike deadline. The 4,000 gehbers 
of Local 200 in Windsor, ario, 
have voted to each. donate $20 a 
month to help the stuifers. Can- 
adian UAW officialscgay they've 
received many “SES rams of support 
from U.S. Chrysler locals. On 
November 9, woxkers from Chrysler's 
Sterling Heit Plant near De- 
troit maxghed across the border to 
tbe ihe Shrysler plants there. 
eh wrysler Canada workers de- 
sexy the support of all UAW mem- 
s because they have taken a 


Aaa to stop the concession bar-~- 
gaining in the UAW. 
Ver 
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DEAR FIGHTING TIMES, DEPT. 828 2ND § 
SAFETY SECOND =-CARS FIRST? 


On Friday, November 12, I com- | ¢{ 


plained to my foreman Chuck Mared 
at 4325 about a safety eee 
The engine lift that I a 
wasn't working properly. times 
it sputtered, sometimes SP 1lift- 
ed too fast or too slow This is 
a danger for the 4 as who work 
in the pit securingsthe engines. 
I asked to have é maintainence 
man come up imiediately and make 
repairs. O 

Foreman Marco told me that maint- 
ainence WO ld come up at 9pm lunch 
break fix the lift. Just to be 
on safe side I marked all the 
fAons with tape to make sure 
efar I could tell if someone had 


\Sctually come up to make the re- 


pairs. 

At 8:45 I asked the ex-relief 
person to do 3 cars--she verified 
that it wasn't working right and 
told me to tell the foreman. 

At 9:35 I knew that no one -had 
come to make any repairs. I felt 
that my safety was at stake so 
I refused to do the job and shut 
it down, 

The steward, foreman and Gener- 
al Foreman were there in an ins- 
tant. The steward came down in 
the pit and asked if I would 


change jobs with another woman, 
Finally about 12:15 two main- 


_tainence men came over to look, 
' One told me he usually works on 


the lift and he noticed the diff- 
erence, 

Later on that night I walked 
over by the girl doing my job. 
She looked at me like I was nuts 
or something. Well I found out 
that the company had told her 
that I had a "nerve condition" 
not the truth which was that 
I refused to do an unsafe job. 

It seems to me that all the 
company Was worried about was 
their precious 300 cars. But 
also my union representatives 
should not have permitted such 
a violation of safety or a slan- 
der like I have a “nerve condition, 
Particularly after I have worked 
here for 9 years. 

Just to show it wasn’t my imag-~ | 
ination, the next day, on Satur* 
day overtime, the 1st shift oper 
ator had 7 maintainence men work- 
ing on the lift during produdétion 
hours. 

A word for our union- safety 
should always be fixs™ 


SIGNED, JAN\ANDERSON 


DO OU BELIEVE? 
EIP AT WORK 


Plush black leather seats in 
an Eagle--not the normal, boring 
brown like every other leather 
seat in an AMC car, but shiny 
black. 

While everyday employees like¢ 
ourselves have trouble finding 
out the serial numbers on the Mew 


cars we purchase so that we can 
make sure (the car is built right 
---this “Special Eagle was escorted 
through the plant with an entour- 
age of,white shirts accompanying 


it.€very inch of the way. Of course 
pie “Test of us don't get the treat- 
mént afforded Monsieur Dedeurwaerder 


Who is the President of AMC and 
can only drive a car with black 


leather seats--our Employee Invest- 


ment Plan at work once again. 


-effect-6n December 3. The Last. 


IAST SUPPER’-AMC STYLE 


In what may go down in history 
as AMC's version of the Last 
Supper, supervisors were treated 
to a night out just a week be- 
fore the axe fell on many of 
them. The banquet style feasté, 
ing could be likened to fatten 
ing up the sheep for slaughter. 

The white shirts from(the basic 
division were wined and\dined at 
the Elks Club on Wed Nov 17. The 
supervisors from™“he’AMC product 
line were hosted at the Bristol 
Oaks Country @Imb on Friday, 

NOV: 12. 

The 20%.salaried cutback which 
will affeat’1,250 throughout the. 
Corpération is scheduled to take 


Supper may have been intended 
tovease the pain. We just wish 
that we didn't suspect that the 
tab for the party was picked up 
by AMC. As Partners in Progress 
we can think of better ways to 
utilize our EIP. How about a 
buffet fo cold cuts at Local 72 
for our members that get laid off@ 


CANADIAN PRODUCTION/SALES RATIO A FRAUD! .S 


Qver the years, AMC management 
has used a Canadian law(Production/ 
Sales Ratio) as an excuse to shift 
work between Kenosha and Brampton 
or Toledo and Brampton. Over the 
years jobs have been shifted back 
and forth regardless of the senior- 
ity of those affected. 

Now as talk of Chrysler taking 
over the Brampton plant is public 
knowledge it is worth noting that 
we may have been taken for a ride 
on the production/sales ratio over 


the years. 9 
S t is clear that AMC has been less 


When a 2nd shift was added to 


STUDY FINDS $60.1 BILLION 


WASTED IN MANAGEMANT 


SALARIES IN U.S. 

AMC recently reported 3rd quart- 
er losses of $30.9 million. AMG 
Chairman Paul Tippett followed 
up the report by promising cost 
cutting measures to slim the num- 
ber of salaried employees. 

In fact, the large number of 
supervisors and rising amount of 
money that is paid to management 
is a national epidemic. Since 
1948, the number of supervisors 
per worker in the U.S. has nearly 
doubled. Today almost 20¢ of every 
dollar of our national income 
goes to management and salary 
compensation. 

SMC Hendricks Inc., a management 
consulting firm found that in a 
study of 14,000 managers, 12% 
or 2,000 of them could be elim- 
inated "without effecting, pro- 


duction or quality control.” For of 
the economy as a whole this adds AS) 
up to $60.1 billion per year in \ 
wasted management salaries. CP 

oO 
cited their obligations under the 
Production/Sales Ratio asCine of 
the reasons. But, fi S reported 
in the Oct. 7, 1982 1 Street 
Journal indicate +t AMC had a 


14,681 car surplu® of Canadian 
production ov ales for the 
1982 model yéar. In other words 
AMC built.#4;681 more cars in 
Canada t they sold there. 

It issot clear at this point 
what fect the proposed Chrysler 
t ver in Brampton would have 
on AMC's obligation under the law. 


the Brampton plant this year, ray than truthful in the past 


\s 
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ALLIANCE CONTINUED s=eeg=eeessnmeem 


are cost factors that we as work--O 
ers have no control over. 2 
A big difference in costs aued 

comes from volume especiall 
alow profit subcompact aueh as 
the Alliance. A company is obvious- 
ly going to make oe ey sell- 
ing a larger numbe cars built 
with the same equipment. Last year 
Ford built and s§id 400,000 Escort/ 
Lynx models. TDouai, Renault is 
making 2,00Q0&-9's per day and 
selling them easily. In Kenosha we 
will bug only 150,000 Alliances 
per y at the present rate. 
AMC hairman Paul Tippett put it 
Ww in a recent Automotive News 
Qnterview when he was asked about 

\. the competetiveness of the Alliance, 
"Obviously this is a question of 
volume. We are not equipped to 


ulld as many Alliances as Douai 
is manufacturing.” 

In that same interview Tippett 
predicted 5% of the U.S. market 
for AMC/Renault by 1990 which would 
be more than double the present 
share. The Alliance is an attempt 
by Renault to gain a foothold in 
the huge U.S. market and pave the 
way for future success. 

So the next time we hear how 
rough it is for AMC/Renault, we 
should remember what Paul Tippett 
said when asked if he thought Re- 
nault made a good deal investing 


in AMC. "I think it was the buy 
of the century....They bought 
$2 billion worth of assets for 
$350 million. They are smart 
fellows. They know that returns 
won't come overnight." 


2836 
INSPECTOR ELIMINATED 


JOB STILL NEEDED? 


In late October, the company 
eliminated the inspector out of 
the repair hole in 2836. After 
years of having an inspector OK 

- the cars before they left the 

hole there is now no one there. 
The cars are marked up on the line’ 
by an inspector and pulled into 
the hole to be fixed. But, there 
is now no one to inspect them af- 
ter they are fixed. 

One night on second shift 2866 
general foreman Dave Peterson wan- 
dered into the hole and began in- 
pecting a car. He was promptly 
written up by one of the 2836 re® 
pairmen. Sorry Dave, you can't, 
have it both ways. Either you) 
need an inspector in the hdke or 
you don't. 


YOUR EIP AT WORK 
862 ISSUED PEN LIGHTS 


If you leave your work area 
in Bldg. 40 one minute after\== 
3:30 you might never find your 
way out of the departmenta be+ 
cause the lights go out seconds 
after 3:30. There mightJbe some 
logic to the saving» of electricity 
if it weren't forsthé fact that 
a few minutes Vater the sweepers 
have to turn (Re lights back on. 
In fact itt may*cost more to turn 
the lights™back on than it would 
to leave them on. 

A greivance is in the system 
on ‘behalf of the sweepers to keep 
theplights on. Maybe the sweepers 
won't need their pen lights to 
find the light switches if they 
Win the grievance. 

If management can't come up 10 
With more logical ways to 
cut costs we can kiss our EIP 
goodbye. 


gee 

Surprisingly enough, some stock- 
brokers and auto industry analysts 
have been advising their clients 
to purchase stock in the Big‘3 
auto companies and even in™AMC 
in some cases. While the%gtto 
makers paint a bleak ‘piefure of 
their sales and futura Stability 
when addressing the WAW, corporate 
insiders have a.wery different 
outlook. 

According poNan article in the 
Chicago Tyébune of 10/24/82, auto 
editor @ames Mateja feels the in- 
dustry ‘is/on the road.to recovery. 
“Detroit has learned it doesn't 
haya %o sell 12 million cars and 
trueks each year to make money. 
The automakers have tightened 


Ytheir belts and found they can 


earn profits on fewer sales. The 
industry can start making a profit 
after selling only 9 million cars 
and trucks." 

In the article Mateja went on 


jto say, "In 1980 the domestic 


automakers sold 8.5 million cars 
and trucks and collectively lost 
$4.4 billion. In 1982 the estimate 
is that they'll sell 7.9 million 
cars and trucks but earn $500 


million. For 1933 the forecast 
is that GM will earn $3.4 billion, 
Ford $1.5 billion and Chrysler 


$400 million," We should add that 
AMC Chairman Tippet is also pre- 
dicting that 1983 will be profit- 
able for AMC. 

Keep in mind that these impress- 
ive profit figures are being fore- 
cast in the midst of an $80 billior 
investment program by the auto 
companies that will result in an 


) 


_ AGHOUNG TIMES. ERIOBIAL BY. JON.MELROD 


WHAT DOES THE FUTURE HOLD 
FOR THE-AOTO INDUSTRY? 


valmost total revamping of the in- 


dustry by 1985, 

How is the auto industry going 
to accomplish the profit recovery 
in the midst of the worst recesssion 
in history? According to the Trib-: 
une article, "To lower their break 
even points, (reduction in fixed 
costs to produce each car) Detroit 
daid off about 300,000 blue and ~ 
white collar workers (estimated 
to reduce labor costs by $100 per 
car), closed assembly plants, 
shifted research and development 
costs to outside suppliers and 
promoted a richer mix of higher. 
profit larger cars over smaller 
or no profit economy cars." 

What the article fails to men~ 
tion is that UAW members were 


forced to contribute greatly to @ 
these lower break even points by ow 
accepting $3 billion in concessions 2 

at GM, $1.5 billion at Ford, and .¢°2 

$150 million in the BIF here at Koy 


AMC, we) 
While the recession is certa nly 

not over for the auto industsy, 

the Big 3 have developed aystrat- 


egy that should put thehVJin the 
black with profits of to $5 
billion for 1983. If time for 


the UAW Internati ghal to develop 
a strategy that Srylyzes where 
the industry is ‘going, not where 
it has beenkWor Doug Fraser to 
be cryin Ghat he has gotten all 
he can out of Chrylser at the 
same @ime that Chysler Chairman 
oe cocca brags about a return 
to@rofitability and a $1 billion 


the UAW and its membership, 


TW reserve makes a mockery of 


~ 
¢@ 


With 60,000 jobs being Lost.if * 
mathe state of Wisconsin, I think 
that people from around tHe aféa 
Mshould be aware of the pléght: of 
wMassey Ferguson, UAW members at 
aM-F have taken 2 roun@S\of con- 
mcessions tctalling @an hour in 
Moopes of saving phei¥ 400 jobs 
efrom being mowed “to Des Moines 
lowa. UAW Loeal 244 and UAW Region 
miO have asked “the company several 
Nimes towneet and discuss future 
Mplans. “\ 
M-E has sat down with the Mayor 


® KEEP MASSEY FERGUSON OPEN! 
¥ RALLY DEC. 4 TO SAVE UAW Joss BY JIM METHKE 


Niue este ek ea, tne Eee 


of Racine and other politicians 
before they talked with the union.: 

On Saturday December 44, M-F 
workers will be holding a march 
and rally to save their jobs. I 
think everyone should get involved 
and help. Concessions and plant 
closings are a cancer that is 
affecting everyone and everyone 
should be ocncerned, A UAW spon- 
sored march and rally earlier this 
year is credited with helping stop 
McGraw Edison from moving UAW jobs 
out of Racine. 


ASSEMBLE: 11 AM AT HORLICK ATHLETIC FIELD, N. MEMORTAL DR. RACINE 
MARCH TO RALLY: RACINE LABOR CENTER, 2100 LAYARD AVE., RACINE 


THE DEMANDS OF THE RALLY ARE: 
1 KEEP MASSEY FERGUSON’S RACINE WAREHOUSE OPEN! 
2.PUSH FOR LEGISLATION TO CURB PLANT CLOSINGS! 
3.PRESS FOR CREATION OF JOB PROGRAMS TO COUNTER 
THE 15.2% UNEMPLOYM HAT AFFECTS RACINE. 


Se Se, ae ee ee, ae, a ae Te eae Te ae ee ees 


FIGHTING TIMES LAWSUIT DRAGS.ON 


S 


oe 


ENCE eee aie Se MENT LBA TAL Seen Sie in a ai ie aa SSR NL RRS ie 


ES . ; 
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TRIAL DATE JAN. 3 


It has now been over two years 
since Fighting Times was hit with 
a $4.2 million law suit brought 
against us by a group of foremen 
and ex-foremen and one hourly enm- 
ployee. There have been numerous 
delays and postponments in the 
two years. The case in now sched- 
uled to go to court on January 3, 
1983 in Racine Circuit Court. 

The lawsuit was filed by the 
foremen's group shortly after an 
Unfair Labor Practice charge | 
brought against Fighting Time 
by AMC's corporate lawyers 


Rg 


1983 WRITTEN BY ath DREW 


thrown out of court bythe Nation- 
al Labor Relations Bédard, In both 
instances the co aint centered 
on our criticisys and reporting 
on activities ef certain foremen. 
We have fe eron the beginning 
that the purrose of this case is 
to chi b'the rights to free speech 
of al® union members. 
Ke “three of us who are being 
» RNyself, Jon Melrod and Tod 
elena greatly appreciate all 
support that Local 72 members have 
given us in the past and we look 
forward to your continued support. 


